8N iR i 0 SRIIE

i

B SR R b — i bl B B AR A
wooR I
— % W

ST 484F 3 5 8h 4R M5 4548 ( labor fore age structure ) 8B (LI S EHHIBH
MEESYRES E S PR o Freeman ( 1979 ) , Lin (1982) ,Martin
( 1980 > MiWelch ( 1979 ) » RESE IHIEREE ( labor force cohort
size ) BORFPEGHERTEAHEZLEYE - HERMFEEREBEAR
( cohort size effect ) ASBHBEEHZNEERAEHENMBLEME » TEES
BHERELFERHYE - THESHEHHEUP TS » KXHEE ERE &
BEHHR » BERYSHNERGRHBLNYEI S NGRERS o

FAXHAREEBHEFHEHEZNHIGERR - AROBHEMAD B AR
FELIRACEBEREDRE » TURE—EREHARER ( population ‘tran-
sition ) X » L HBRBEFRSHN RS TREE X BHH( baby booms )

, BEEH 1960 EA4HRADTK EE(natural rate of population growth )b [EZ]
fha i EREE RE B RAINAER o
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AT AE o BIST R EA A RME S ERABLRE TEAGRE . i1 LIS
RIS ( fertility echoes O » F T LI KA R SR ALEN A
D 4E# 548 C population age structure ) ¥ H HEUREIEER (6 o FRGHEE
R (L1 FIRIE O E 509 B BB R ( sex-age- specific labor force par-
ticipation rates ) HEB - @ EARALSE o EHRRSGERLMBELY
B DRSS EMEZ A - AR (RS E Y EEARbELRE O
B R SE M RE o

HRVEAE Y EEIEEO LS » AXHB—AEORREHANERE T
B )5 W 1S RS o 2 EPEE A TR AR B SO0t 5 R0 A
R B R B o

= IR

RS D THBEFESERRE ( implicit labor contract ) » WHERHKRTE
BESEHE ( spot auction market ) BIZ BE A ( transaction cost ) BB
B ( Mayers and Thaler, 1979 ) » RERHRNS THAKR T HIBEREERD
f&5F ( Baily, 1974% Azariadis, 1975; Gordon, 1974; Grossman, 1977 )+
ERRB L HTECEETBBEMAK - ROUFER AERHNAERIEAFRE
BEENOEET SHEESITEONE  —ESHRERHBRERRTH
BRI MSEEBE ( implicit labor contract ) B3 + MAKEY AKE L8
BHMBBIEMNEETEOLERY » RUESEIARERTNER T HEER
FIAAREE M2 EERER B MEER o BT HAMNE  RMAREIMetE
BEHNBREZTBRREROTAELGREROEAR » BS NESH n EHRGEE
» EREHRAEE —ERYOIRE o -EESTEA—RAIIERE  EREEE
BIAEL  MEDHEMTERERTETHEHBTNE « £EEHT T #REYD
T/ R ERBEEMRA C optimal stopping rule ) KER KE T EHRKRAMN
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EEEBRK -

RIS BB ( implicit labor contract ) FFTES— MMM Y » WRK
SR TR — MR - MRSRETE « BOREA—EIFENE - TTHY
1 ( wage offer ) Bx, + WEMTRBL M P » RESBH—TIFHE » 7
BMEUSHE [k o BEBRAE viCx ) EEMAEARAE « K108 HBH n BRT
BER . BERWERERETEASBAREHEZWELE( maximum ex-
pedted real gain ) s

*

i(x)=max{— . +0JTVIE(yR)AF(y)) (2-1)

B x £ t POHTEHEC wage offer) + p® REFHFHL ¢ WHEA
B | o RARBAHEETEE x, WREMSE  TTEF ¢ + 1 BB
FHIRRECK ; 0 RIORKE— A TA AT BEBEE LT B2 8E
( #8EH job offer probability ) ; yie FIphn HIRERER ¢ + 1 HEYERT
RADPAEHTN o dF (x> RIREFEEEER o

1 (2- 1 RRFARE ST RERESTREER » AL « BEBH
n AR BEHRET HERKE ( reservation wage ) »

R? 0 oy . ct
- :9J'ov'€+%(y‘+x JAF(y+: D— =2 n =1 €2-2)
D: P
R+ =0 , _ (2-3
HER WAl BUER R
t=pte 8- ST viT(yn JAFCy¥ ) —cf s n22 1 (2-4)

R? = p? 0 ( REFIF (R + [ 50y yEndFCyte ) ) — cF

[ 28 |

=pi6- [ RiF +f°:n—1* [ y&+1 —RiIF! JdF( yirs D) —cr

et

=pt O R (pd- 0. I a (y¥ —RIS*)AF( vt ) —ct) (2-5)
[}

R R ETEERR MR ASGHEAOYEAERBRRAZAY » 2%



- 268 -
AMGTESYEALE B ISR AEPESRRAOER » MBRRRURK
R} =RI(P* , Py -, dF(yf ), dF(yTee ), -,
CH, Cli o, 6D (2-6)
B (2-4) R M

o R} oR;
opr 7% Ger =0 (21

s ¢ B RETEER ( reservation wage ) 5 t {09 T MM (A Ne L BT
B M ¢ WOTHBRE AL SN - B LM MR ERETRETHER £
FESEHEY > ARROGVEHDTAERHN B RER -
FEBRMEELERHME  —HRREE  HIBEGREOBRER P, -

P.=0J% dF(y.)=8(1-F(R) | (2-8)
0 B R: E?ﬁ%%%t%%ﬁ » (1-F(R) J REFREAGEZ—ERYTBIGHES
( acceptance probability ) o 0 fREBEERSREZF|Z#ER L ( vacancies ) B EHT
B BSHERE N REREORF AR L R TR » 2EBAAGS
DEERTHREALERMBDOLE o it » RMLFTS BE 228 #5E
AR O E MERE - ARENHAZEPETRAHEMAENBETEER
EERESEREE - BNEZHARE—EILENMAE( wage offer DT ERHEN
KEZFEHEERE - MAR—HKTKEFEHLUMBETIEER ( rservation
wage ) » MEHEREMS RAEHMABENERE DHEE Y B hEERAE
BB BORMT HAIT & L R AR ABIR I ARIFIE O 18 -« BrEeH
MAEMRALSDHBRBRETE  HEREREHBEBHNEBMEOESE0
T o Hith 0 RE TFIMEE

20* <0 & a6
aLa aLl"‘!

<0 i=21 (2-9
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a6  ov

v 3B >0 (2-10D

A REBEER > L REAERBHBUESDHT » VRELHMIHEH - B
fRF R o
= B K RS K N Y EAEAEER - DAEREOEREERER
Eeg ETERENAREEE— BEGRE o AIMNE Y EAREEER 6
B 2 T DS E A TANIE BT % 1 B ( expected real wage
offer ) BABHEHRERETABRGEZTI » LARERFHREMIFE
BEE . k% B HEENOYEKE . RHOORESD TETARBMES
ST AREGEMR - EEASREN SRR EREORRB L (2 kD
)
poo R D e (2-11)
P, £t HIREAWEAE . ZEEMORER ZHRAR (8% (2-TDR) ¥
HH EAS R R EARES B >0 K28 <0 o MRERYEARER
M EA BT AR + (2-11) R LMER
B =y (P —PE )0 (2-12)
:6R‘E
Pt

oy dF*(y: ) >0 (2-13)

mMEL t—1 \REWS4 P =1 A1(2-12) AT LREBHEL K

B =as( P, —PF)O (2-14)
B G AT & B LR SR

AUS =— B U

 =—asb (B PO - (2-15)

L3 ok Sy B (LR A
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AUL
Us

=—as6*(P,—P" (2-16)
(2-16) AW T K Mk ABeE » BAMBEEWESGHLELD a0 056
T RSB NEREROBCMTREHAEGBL 9 JERE 0 BEk.
h (2-9) 5 » 5 {403 % ) 4 6 BB labor force cohort size ) M
RRBRA B F R RTEEWEEE L ( job offer probability ) N »
S A 8 )RR BORIR N S O R AR IR S A LRI ( BB (2-15) &) -
BEAFEATBNBRE (BB (2-16) R ) 5 KUOCAG /UL ) /0L, >0 o

IR AR it SRR+ R 1 200 A ) 1 B AR S
LS BB ( implicit labor contract ) HET + (2- 1) RAMAREIS T4 E
DIRERES CREER TEHRE) -

X; —C:‘
Prw* ' pf

Vi(x, ) =max { OV (v DAF(vE D) (2-17)

VRN BE TEA R o I (2-16) & Bl al{bE

AU
U

=— a0 ((P, —P* )+ ( w-w*) (2-18)

=—aj 0 [ W, —WF) (2-19)
WRITW® 5 IR BB S0 TR IS T RO EE o (2-19) RRW T M
R REACEREBMIEHET & MR RERE MM 35 tbIE £Phillips Curve
FTEZRAME Mg (2-19) Xth3 9 T Phillips Curve P3| $8) 14F 6 4t 8
BOENLE - ERWOHSE  EHNESAEERE » (2-18) RK(2-19)
RERPT BUWE FADOBLAETES D DEBHLRER - 9 ENEHETHSS
L% o



- 271 -
= WESR

1R AR RPAE— EEEGEE  PRREFHEES ( age-spe-
cific unemployment rates ) B9 {LZHFREMES T AHOEE » W EHEFRE
VEAEREWREE . AEAER TEREEE SN - ANST SRR 8%
A LA EE I BB independent variables ) MEIFIR BAI4ERE » MA|
R M B ( dummy variables ) o 73 #6488 B B ARER S A A9 H R
( interaction effects )+ TR HELHFR ARN S5 FHROFHBERF
( asymetrical effects ) » EEIRMATER R EME ( regression specification )
mr
U,=a,+aLz+a,D,+L,+aD;L;+b;G+b;D; -G+ by-D; -G
+ el P=P*)+ Dy ( P=P*)+ ¢sDy -  P— P*)+ d (W —%*)
+d2D1'(.W—V'V*)+d3Dz-(‘i'——'-ir*) +e F+ eD -F+ D, - F
+ A+ f,A? (3-1-A)
Rk
U:=3as+a;L:+aDy,-Ly+aDsL: +bG+b,D -G+ byD, -G
+ el P—P*)+cDi+ (P—P*)+ cy-Dy - (P—P*)
+ e, F+ e D+ F, +esDy - F+ fA+ fA® (3-1-B)
U, = Bt x ERABEES
L. = Btk x FE0E & 4 O D 0 E 4 M B0 0 28 S B
D =1 MBEHBHEMER 15~ 1988
= 0 « MBERET LR
D = 1 + MEHBEEBER 20~ 24 B
= 0 » MERETF LE 4
G = 5 AE & EHSHS T 5 (per capita product at constant prices )
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BRI R 2 - FRREE AR

P=SEREEEWRE
P*= S ANGERERES
w= BEFHARTE A% |
W= SEENOTHRAR TERES
F = S0l 580 7) &5 B 58 11 5 9 E1 28 B R
Azﬁ%ﬁ’
At = ERIESBTEH
Bl 2 BT LR A SE L R B M S A B TR B B E B
Beo 1 RO A Bk 4 T — A T = 1 LA /R 4205 4795 8 T B AEER » fEA
7EA ( human capital ) F/AHA B ( stock ) B3R T HibE B ( quality )
F7RE » BRI AE B0 55 44 85 T 0 A T B8 NI M9 95 8 T B 4 ( labor market
conditions ) ; BbAt « RRFAIAHS T A & 8 88 LB 8555 KA ( trans-
action cost ) LIR ZEA @ MM ( life cycle ) MANFA - FHBRART
( discount factors ) fE7FF » B LURIIAE#60 BH 45 T B 4 50 it 8 Mty
W T B TR o FFLERBHA - A® » D, fiD, B3 EERMOHEGH
FrRAEEEG .
% T4 BE ( labor force cohort size ) ¥4 ¥(BMHEFMEIHL, + DL,
» M1D. L. BB FR B ( regression coefficient ) 2HME - BEBERHESE
BRI B T M E RERESE R EOB D + (BRSO - RS
TEREEHRMPET _E3 ML ¥R ( age-education-specific unemployment
rates ) IS K » T HRIUER S HOLERESH I o FLRMBERER
SETHBE P TIFEER ( carly labor market experiences) £/ HI%E i A
BRET - R F TR B A0 Bl S B DR ST R RHS T« fikHsT
e G o FESLANMCAE VRS + ()00 4580 70 AT IB B 129 A2 4 O 0 S M 15
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Rz B & o L, 25K 158 % 64 RSB HRETLRFWMA(five-year-group)

B4 DEAE S HERSS8H ( mid-vear age-specific male labor force)

ERZETHERGMGBESHN > TEREREREL2 FHRE 72419

EMEBESHABTATS Féﬁi&lﬁ%éﬂﬁ%ﬁﬁ%ﬁﬂﬁj DR HEE RBTH
rehERRSTHAAMR] 2FMBE -

FE SRR PrRAN AR TER RE w iR SR TH— @ HSH

%ﬁi‘: ( adaptive expectation formulation ) :

Pr= 2P, +(1-2)P, : - (3-2)

W= w_ + (1 —2DWE_, : (3-3)
A fEE B TANIE T F ( coefficient of adjustment ) o HEARWTEH: TRH
( rational expectation JRYFFZEEES P* il BULR K Mis MR RE R BRRAH
&5 fh B 5 B9 K B ( Barro, 1977, 1978: Sargent and Wallace, 1975;
Sargent and Wallace, 1975 ) + ARBMGEBRESH A BAFHEAC wmem-
ployment equation ) B5-4f 5 Tl AN 36 E 2L Bt AR B E M ER - AM
REFE G L EERNCHMET o |

FEREMERTIEEAS BHBHLBRA ( transaction cost ) HRRHRH
LM 4 M P R HE TR - S R/RA MRS B B 8 ( labor muobility ) FIREEFIAVRR
AE o AINKES TS PHBE - 7 HEH B %R AERER (on- the- job search)
MHEERTE » MEOETEERARBKRESROHE  RERMEANFTIES
I%%%ﬁ%ﬂ%ﬂﬁﬁ%ﬁ@ﬁﬁﬁlﬁ&ﬁ%%%%mﬁﬁk'%uwﬂ)ﬁ
g e s Fid EREB Mce . ¢ . de , do WRBAB-

L A BEEREOROBE » RAEEARATEEMH S ( maximum-
likelihood estimation ) o {3 2 & &R0 . 0.01, 0.02, -+, 0.99 - ARKF
BN T KEF M C OLS ) Akt (3- 1D R o EEME FEERRMAGE H
EWAD T —E » FILATH0 4 SR LT NI o
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BEGEMFEHRAHTHAEELE . RN SREREEEEETY
FEIREZRIRFI ( specific training )J:tﬁfi’éﬁlé‘»ﬁ%’ HERERETHRBRIA
ERBAORSK » BT LU R ERKHNER K A TRRRGH BB » T
FEIFERTAEFGHEA - KB THAETS » REGHRRERGRN . MA
EEST RSB HEBWEIL BRA  transaction cost ) KBS Bk « %%
HILA BRI WM HE o 40 A0S TR B C specific training ) 57
BERABEES T » N EREARSER  $SPHEORBRATERET » &
By B BB AEIHRE ( rates of return from labor mobility ) R ERM
REET o BTLUAB M L SR RS AS RS 8 - R ER IRy
MEZR ( interaction effects ) ¥ ERMW T AL EED o
BERMSELUSBH T FR B 0% £B0 R BB MR K S Freeman
(1979 D BEHAHYHHREF B SY I ELE LA EHEEELR TS
CEAHE ) o RIESE HNBRERLHSMF S HIBOE DS 23T EM
B » RSB TRAERBE ESDH B BRI SEE ( entry-
level ) RIREAEBMZHITIE ( early-career jobs ) »+ MBI BRI E
Y TAFRRPRRAMAIC senior positions )+ LHIEH FAMBER A ELEA
B ERBDHEER ( labor intensive industries ) » T H4%ERATAMERE
v ZeHEB5 B U BT KA TAF W HE RUEEE IS B DB TR BESE » iEES DS
SO R » RSB v % B 1) SRAEHE B4 B PR AL T0E - T R B34 dg 5
EBDHEBRELERE - ROFR > LYY IYHRBBRT L EGLERT
b @ 5 1 6 o |
SRET LRI R » R ATLUERE (3- 1D RebEB R BOESIE » b a, |
€ . es B BEKXRE b1, bs . by, ci, 0o, e, d,ds, dBRS,
BIENRE o BIE S a9 RFIRE— o
H-ORRERER (AR (B) 25 RREENER 65 £LiBTE
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ERLARERES » AARTHTRRNE RERER( B) HTEZELRK
EEBEACRENEE TEERERRUGER  EERER (B HEHS
m o SO T L 0 A T2 A SR Y (4% AR I 4 B
B TIE (B M8 ) A% LEANT » BERER(B) BAESSHEE A%
5 FRES SR BN ER RBEME 1 (NS TRGED HRETEL . B
R ( Re ) WHE 2 BONTI TR » (B8 B K T HEYE 4 5HEE ( maximum likeli-
hood estimation ) » ZELL0. 01 #0F A (A3 AIMAARE R T + TP LUHEW 2 =
0.01 2 BB ATHIE 2 EHAMFISE » FEONRERREE(A) B (B)
i 7 A B 6 B S SR L A8 C null hypothesis ) o
#2=0.01% » BIRRBENBESMAEROLEAAK - R 2R
MELRE B ER AN ER LT ARERBE ( relative cohort size ) H3
B ANERNEADPESDIEHERENAEE R 15~ 19RH B
=, EHIN 10 %HSB LS BE KRR 2.5~ 3.0 AES 25 %I
B ERN 10 %HSE ) RARAERREY 1. 1~1.4 BESE 5 20~
24 BEOHE D& RARSERBHBLOLE  BANK 104087 %%
AREESI S EEHE - LARMAEESHES ERVEUILERE  LASBIE
BB E RRO PR TETA o
BHA—EEEERRE LS E N FE B 5L E50HEE  £REX(A)
BERE RIS T N SR 20~ 24 ZRABBEERPHRENAY
B BREWER (B RENTRE 20~ 24 RO BHEERRLES VN
BT AR ; E R RS BRR R — T R — B o TBRER (AR
(B » EBEER 25 BBl 109 S o SR 40 o5 B ) S LA B2 B LA
JRBI 2 HES 5 )0 AR 10 % TT LR 25 3% LI_EBRAE Bk 5 27549 3.0 ~ 3.6
BEHE - SESREVERCESTH 25 RELE s TS 8T8 LR
SR TR o % IR IS 5 % MEER OEENE Y » BERE
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A1 #ARFEEHE=FUHIHLAEE

(HERANHE
i=0.01 1=0,05
{A) {B) (A) {B)
Ly 0.1441 "% 0.1172*** | 0,1403*** 0.1258 ***
(0.0446) {0.0416) (0.0453) (0.0426)
DL, 0.1026 0.1780 0.0996 0,3723 ***
{0.1504) (0.1410) {0.1572) (0.1548)
DyLg 0.3932 ** 0.6681 *** 0.3306 * 0.4962 ***
(0.1825) (0,2055) {0,1737) (0.1827)
G 0.0003 -0, 0009 0.0005 0,0006
(0,0029) (0.0029) (0.0029) (0.0030)
D\G —0.0197 **  =0.0247 *** | —0.0168"* -0.0303 ***
(0,0003) (0.0087) (0.,0095) {0.0092)
DG -0,0067 -0,0130 ~0.0048 -0.0195
(0.0094) (0.0091) (0.0094) {0.0092)
(p-P*) ¢.0007 -0 .0008 0.0009 -0.0016
(0.0012) (0.0023) (0.0012) (0.0025)
D,(P-P*") —0,0115***  —,0269 *** | -0.0099 *** -0,0342 "*"
{0.0034) (0,0044) (0.0038) (0.0057)
Dy (P-P*) -0.0077**  -0.0191 *** | ~D.0067* - -0.0175 ***
o (0.0038) (0.0059) (0.0038) (0.0062)
{w—w?™) -0.0005 ¢.0015
(0.0019} (0.0022)
D, (w—w*) -0.0216 *** ~0,0278 ***
. (0,0042) ‘ (0.0052)
De ( w—w*) ~0.0123 *** -0.0120 **
(0.0050) {0.0055)
F ~0.3579 ***  —0,2064 * -0.3756 ***  —0_3215 ***
(0.0826) (0,1210) (0,0791) (0.3113)
D,F 0.1507 * 0.2423 *** 0.1395 0.3442 ***
(0.0876) (0.0836) (0.0910) (0.0923)
DoF : 0,3220 ***  0.5252"** | 0 2783 *** 0,4046 ***
: {0,1173) (0.1384) £0,1107) (0.1210)
A -0.0324 ***  ~0 0267 *** : -0,0335*** ) 0284 "**
(0,0097) {0.0090) (0.0098) (0.0092)
A’ 0.0004 ***  0,0003 *** | ©0.0004 *** 0.0003 ***
(0.,0001) (0.0001) (0.0001) (0.0001)
Constant 2.4406 1.7100 | 2.5398 2.1819
F 34,4729 35,2427 33.2265 33.8053
R? 0.7282 0.7695 0.7209 0.7621
R 0.7071 0.7477 0.6992 0,7396
a 209 209 209 209

*EFBEMR0, 10 R ;
TR EHIERR 0.05K I ARKIX
TTEEHEE B 001/ I RERE o



( male age-specific unemployment rate )
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PR £ )
1=10,20 1=0,30 1=0.50
(A) (B) (a) {B) {a) (B)
0,1554 *** 0.1523 *** 0.1558 *** 0,1562 *** 0.1560 *** 0.1551 ***
(0,0461) (0.0446) . (0.0461) (0.0453) {0.0462) (0.0458)
0,0117 0.5224*** | —0,0172 0.3040 ** -0.0408 0.1999
{0.1613) (0.1996) (0.1583) (0.1974) (0.1537) (0.1778)
0.2549 0.2835* 0.2428 ¢.2519 0.2341 0.2292
(0.1643 ) (0,1587) (0.1633) {0,1592) {0.1626) (0,1609)
0.0002 0.0022 -0.0001 0.0021 —0.0005 0.0013
(0.0028) (0,0031) (0,0028) (0.0032) (0.0027) (0.0033)
-0.0090 —0.0380 *** | -0.0067 —0,0348 *** | -0,0046 -0.0264 **
(0, 0095) (0.0114) (0.,0093) (0,0120) {0.0087) (0.0118)
-0,0016 —0.0073 -0.0005 —0.0072 0.0012 —0.0066
(0.0092) (0.0096) (0, 0090) {0,0099) (0.0086) (0.0104)
0.0008 0.0043 0, (0006 0.0044 0.0004 0.0040
(0.0013) (0.0027) (0.0014) (0.6032) .(0,0017) (0.0046)
-0,0051 -0.0454 ***'| -0,0038 -0.0445*** | -0.0028 -0.0452 ***
{0.0043) (0,0103) (0.0045) (6.0126) (0.0055) (0,0165)
—{.0050 -0 ,0148 ** -0, 0048 -0,0159 * —0,0052 -0,0213
(0.0040) (0.0074) (0,0043) (0.0020) {0.0053) (0.0136)
0.0039 0.0041 0.0039
(0.0026) (0.0031) {0.0045)
-0,0390 *** —0,0397 * ~0.0430 ***
{0.0091) (6.0112) (0,0158)
~0,0109 -0.0121 —0,0174
(0.0071) (0.0088) (0.0135)
—0,3799 *** -4020 *** | -0.3768*** -0.3966*"* | —0.3735*** -0 3796 ***
{0,0736) (0.0821) (0,0726) {0,0780) (0.0717) (0,0750)
0.0783 0.3906 *** 0.0608 - 0.3056 *** (.0469 0.1880 *
{0,0919) (0.1162) (0.0899) (0.1140) (0.0871) (0.1010)
0.2240** - 0.25068*** |  0.2151 ** 0.2270 ** 0.2088 ** (.2097 **
{0.1030) (0.1002) (0,1021) (0.0997) {0.1015) (0.0999)
-0.0348*** ~0,0338 *** | —0,0349*** —0,0347**" | —0.0350""*  -0,0346 ***
(0.0100) {0.0096) {0.0100) (0.0098) (0.0100) {0,0098)
0.0004 *** 0.0004 *** 0,0004***  0.0004 *** 0.0004 *** 0,0004 ***
(0.0001) (0,0001) (0,0001) (0.0001) (0,0001) (0.0001)
2.5958 2.6429 2.5875 2.6513 2.5769 2.5887
31.7129 29,8910 31,490 28,5147 31.3502 27,3558
0,7114 T0.7390 0.7100 0.7298 0.70%0 0.7216
0.6889 0.7143 0.6874 0,7042 (.6864 06952
209 209 209 209 209 . 209 .
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A2 BIHRELPEHFHOB A ERGEE( 1=0.01)

54 F i 15~ 19 20 ~ 24 25 ~ 64
B

(A) (B) (A) (B) (A) (B)
L 0.2467* | 0.2952™ | 0.5372* | 0.7853™| 0.1441*| 0.1172™
) (0.1449) 1(0,1356> (0.17865) ((0.2008) |(0.0446) |(0.0416)
(P B -0.0108* |-0.0277™-0,007*  |~0.0199™| 0,0007 |~0.0008
(0.0033) [(0.0045) (0.0037 ) {€0.0060) |(0.0012) |(0.0023)
o=y —0.0221™ —0.0128* —0.0005
(0.0042) (0.0050) (0.0019)
G —0.0194™ —0.0256™-0.0064 [-0.0319 | 0.0003 |—0,0009
(0.0088> (0.0083) |(0.0090 )|(0.0088) (€0.0029) |c0.0029)
. 0.2072% | 0.0359 -0.0350 | 0.3188* 0.3579" | 4 o064
(0.1137>  €0.1387) (0.1319) ((0.1777) |(0.0826) {(0.1210)

"EEHEMB0.10 X
S HE MR 0,05 B
EEHERB0.01 REE
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( B) Bk S BB RS ERa Bk s THstEs o

BN BERES (P —P) BESHs $AGER RIERBN HERRR
HARGRE 25 ZUTHFPEBRGRES Y 25 R b Bt L ERGERE
BE o T EAE (ERE) BE . SRMBEAFTEERE 10 @ESY  REEE
KD 15~ 24 BFDEBHAEEN0. 1 F0.2EESE - SEEERETH
AT B IR WS S A BOR AR K 25 RILL BrE BB N TRER &5
S5 @75 RIS S IA ( transaction cost ) 8 » LAMTEERWS » LERK
£ B T LN T ERTEIRE B BR LAY FEGRTA  MTeRRERER
C on-the- job search ) By FEBMIREIFHI AR + BRIL A IR B 0K S8 SIS 0 1k S 3
( frictional unemployment ) LAGHHEEEHYE - |

BAMARIEREEFEBSDHENRETIEUEERTEZHRELRA
%, REMERELEGBLERORE  RLENALERG TG 8425 » KM
BESAGERTEREENBHIBELFHERFRE2AME  MEH 25 &
BT Bk RROEE HENHYE - RIEAR TRRREETHY TS SEMN
10 BESBERD 25 RU T HIEBREREL0.1 50,2 BEH

BN HEREN B, BEEABYE . TEREAOBETEERS
AHER TERER  SERFERBELNRBLYED BHERN BIES® HESRS
EREENEEEOPEN o MABH 25 %L MR EET URATELEEINH
ROEEYR - ENRANENBUE LT YE  BRBAER AE 15~ 19%
FOELEREEHTARRERGLE » RERFAALE YR ELGBOE10
BESBAER 15~ 19 RBIHEAEEN0. 25 0.3 BEFH o

Mm%

ERBEMAFBHEEREZRE  ORREWREEFORBLEHBEF B
EBZIBESDHEREXBEOEBRL » LHE 25 RUTBHEESRRT]



- 280 -

858 114 HMUE ( cohort size ) MIMBEK 25 RLUT W ik MK S B HER M
10%» TEESREEEEEN 2.5~ 7. 8 BE 28 025 & Lo Bk E R
= 3 8 §h ) ks BB HUE ( cohort size effect ) HEIEEE -k RACTMIME
MR HY 2 7E R 53] ( baby booms ) 85— f& ( 7E3L MMEANBIRS ) LEILIGE AR HtAEAS
ATR BB EFES o

RO B R IOE R A KRS 4 Wb R A R B R D Pk
FME ( 25 BT ) BEILEE 25 R 1 E SRR ENY L REBRRITH
B BRI o BT DR S MBI R LT AR Bt KRER R o
R » A AR TRRERERN 10 [HF 25 b RERERD 25 R T Btk
BEBEER0. 180 2EEHS « RERREGYEFMANEARH ( human
capital theory ) Ak} » lLBRSEhEFRDEFLER |- o

TR SHHERORE  TERR 25 2 FBESTRES Ap8 - TR
BN AR B 25 RU - BRSTHREERENY - ERBEME
B TR BB N TFEETH o

BE R

Azariadis, C.,
. 1975 “Implicit Contracts and Underemployment Equilibria,” Journal of Political Economy,
December, 83, 1183-1202.
Bajly, M.,
1974 “Wages and Unemployment Under Uncertain Demand,” Review of Economic Studies,
January, 41, 37-50. '
Barro, R., .
1978 “Unanticipated Money, Output, and the Price Level in the United States,” Journal
of Political Economy, August, 86, 549-80.
1977 “Unanticipated Money Growth and Unemployment in the United States,” American
Economic Review, March,67, 101-15.
Bjotklund, A. and Holmlund, B.,
1971 “The Duration of Unemployment and Unexpected Inflation: An Empirical Analysis,”
American Economic Review, 121-131.



- 281 -

Darby, M., _ .
1976 “Three-and-a-Half Million U.S. Employees Have Been Mislaid: .Or an Explanation of
Unemployment, 1934-1941," Journal of Political Economy, January, 84, 1-17,
Freeman, R.,
1979 “The Effect of Demographic Factors on Age-errnings Profits,” Jowrnal of Human
Resources, Summer, 14, 289-318.

Gordon, D,
1974 “A Neoclassical Theory of Keynesian Unemployment,” Economic Inguiry, December,
12, 431459,

Grossman, H.,
1977 “Risk Shifting, Layoffs, and Seriority,” Brown University Unpublished Manuséript.
Hamermesh, D. and Grant, J., S
1979 “Econometric Studies of Labor-Labor Substitution and Their Implications for Policy,”
Journal of Human Reso;xrces, Fall 14, 518-542.
Lin, C., ' ‘
1982 “Labor force Age Composition and the Age-Earnings Profile in Developing Countries:
The Case of Taiwan,” University of Hawaii Unpublished Ph.D. dissertation.
Lucas, R. and Rapping, L.,
1969 “Real Wages, Employment, and Inflation,” Journal of Political -Economy, September,
October, 77, 721-54.
Mayers, D, and Thaler, R.,
1979 *“Bticky Wages and Implicit Contracts: A Transactional Approach,” Economic Inquiry,
October, 559-74. ' : '
Martin, L.,
1982 *“Japanese Response to an Aging Labor Force,” Population Research and Policy Review,
January,1, 19-41. '
Mortensen, D.,
1970 *“Job Search, the Quration of Unemployment, and the Phillips Curve,” American
Economic Review, December, 60, 847-862. ' " ‘
Sargent, T. and Wallace, N.,
1975 “Rational Expectations, the Optimal Monetary Instrument, and the Optimal‘Money
Supply Rule,” Journal of Political Economy, April, 83, 241-54.,
Welch, F_,
1979 “Effeéts of Cohort Size on Eearnings: The Baby Boom Babies’ Bust,” Journal of
| Political Economy, October; 87, 565-97.



