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The Search for Organizational Gestalts

Wen-Shien Peng

Abstract

The concept of the Organizational Gestalts represents an attempt to take
current systems-oriented organizational theory one step further. It goes
somewhat further in searching not just for rich described types but for ones
with predictive utility. Its characteristics are identified and analyzed, and a
multi-dimensional process frameworks designed to fit all organizations is
outlined. The model’s contributions to our understanding of organizational
structure and dynamic is indicated, as well as its potential usefulness to
resolve many of the conflicts in the literature by showing how relationships
among environmental, structure, process, and strategic variables vary sys-

tematically according to the type of Gestalt in question.
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