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The Relation between Organizational

Performance and Persistence
Wen-shien Peng

Abstract

The phenomenon of high-persistence, low-performance organizations
has led us to reconsider some ideas that have emerged recently in orga-
nizational theory. Most theories assume high performing organizations
to survive and low performers to fail. But the experience of many or-
ganizations suggests otherwise, that low performance is often tolerated
because other circumstance prevent owners from closing firms, or public
officials from closing obsolete agencies.

The issue raised here is whether performance normally takes prece-
dence over other constraints affecting the survival of organizations, or
whether performance is subordinated to other constraints. This paper

aims to clarify this.





