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BTHNE  BROSEET  ERAHNRSRBER  RPHTRGEABAN - RGN
B MAHEANESHR CROABRRAMRBHASETNAABEHHROHEL - X
EAFATARSHRERRZERE  HIRENEEORLERTHRRS « 14t > FH >
HMG - REATSE—-ARBSLATABKGAR  ENABBEH I HHE » TIHEHT
BER KEBESOHBEEXAHRD £ ZROHDREREE—B o 78 » WEIHME
ATHERSERGHHE  ARNAREL—SASRERIHNGE > ATHABOHEIY TR
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HFRORANRRRAGEYS - TAMHTHARBRBMAFTRGA BT ANREY - RAXE
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BOFRT AIHABNABRARABIBHTROHSEKIE -
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HEWMRBETE  RTHELS » AEHRAGSBHEE L RhEE
R O ABRPNDORE SEORFILRKNE MIEREN%R
2 HAPRUABHMERRLFIWA - BTV F AL EABREANEY
KE - MBEEHAERR  ABBREOHEELSNR - BREGSHH LG
Bl MAUFFTAHRIERBESIAE AT THARBERE, &
—HREHATUNBRIMA LR RERTOHIERE AR ERTHA
BEIELT) 0 RTBEIMHR 2 F K H (Rosenbaum, 1979: 23) o FH ¥ B T
S ABTERRRIIFHMAE N R HORFA  ABBLERT 2
EHRTBETERBEMOEE  EMRERKBEOFE - N BHER
07t 8 4 B B8 75 5L A% 5 3 4 85 OB (Career Mobility; LUF f48 C M) BF5t
it — ML B -

BEEAASHHNERLERDOWR  SLERBATHITEE » F
A— 5488 (4n : Markov & Semi-Markov Model) + B THHE -
BERL ~ BUMEM AR Z BB FE (I ¢ Sorensen 1975 ; Hachen, 1990) o iF
SF 3 th 17 £3 3% BA 1A F FA 3 4 B 58 4 #7 1 (Event-History Analysis) B 5255 8 7
B9 B I (Althauser, 1990) - BEMHEFREETEOARBRERN » @
B AIEASHHBROE - EIFRBY 2 - BIESHnA B
HERY ARTES-MBIFSNOIERRBEY  S=BIfrOHR. -
F o MR BEHGRY AL ETHEMETELUSHE  MEBEL KSR
AERBNRIHS - BEERE—ABE— Lo
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AYRFAEERAN - FUEETHENEORAESR  KHaMBE
LEEBAABOHRTEABRRIHABHME - BT —LBE R BRI
Zo (EETERRBMERESBER DSt H Rt BARBHRIERER
HETASKEYYENATH - LERERE BREANAME—-HEH
BERRUFERS » (PBANREEE » 1988) « AXNRFEZAAMERE
ERRZRR AR AMHEMERANABHRGE-F TR

= XRE

BEEBRAFEEMABOHRTHES IR ELUHREARE » X
XHIEE ARG TRAKTUSRFE  —AREECEEARBBREER
RUBARGOES EEREOTESREBRUSORABRERANK
FAEBRET  B—ENRUREEAHEREREAOLHEREARBRES
BB E—HURAEXTESRBRME —MREHBCMHRRE REECM
mRELYECMBREE Ilﬂ Spilerman (1977) & Rosenbaum (1979) ¢ 5 —
A5 3|4t P4 3855 877 8 (Internal Labor Markets 3 LU F M [ L M) 893
o BRNAXBRBRESHHSHOHR  SEFABER BELXKARSF
Bt B0 09 3% 3 1245 Doeringer and Piore (1971) » Baron * Davis-Blake » and
Bielby (1986) * & Pfeffer and Cohen (1983) o BrZEE B BRI A Smith and
Abbott (1983) & Wholey (1985) o LA F it BB AR RETRY °

EEHHBOHED  ANRABRZRADRAHERRBEEER
BB ANRARBAGORAIHAENHBIRFIFHERY
#® MEIHEENNRERBRERREN KERE HILFRESHRA(R
Rosenbaum, 1990 ¥ E HBEMHEANRK) o T8 * ASBHMBAR LHE
BEOHBEPRENELARTLERR  MAORARARRTEAHIHRE
F — o H{HIRAEATEY B EE R h AR B R Y LB 8 & (Mobility table)
BHEHREZENRRZ MG i EE - BRLERERRKEHE
R ATFEERNRETREBEAREHS EX Y #(Blau and Duncan,
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1975: 115) o 73 & Blau and Duncan B B3R + 3£ # 3 (# Wisconsin
Model » 8 H & 7 4: 8512 Zl (Sewell, Haller, and Ohlendorf, 1970) » £ W8S
HEAS  RPEGHE MBI FIHEETRE - RLB (M ERR) W
BESANHERRSG  HEREORE - R BUESHRAEESMO
R BESWERMAESINBIRM T R 0 3% 8 (intragenerational
mobility) + BEBMA LIFLETFARRMOMEBIYE - Rt hARHBY
BEXE SORAAEOEERRENRTITREBA B TR ERRSE
ARFKERFZNBAGLIERE - T8 AN BEOW IR B UREH
BRVEMVBREBRR  YEEBETBABRYSHOHARLERNGFABE
R WA H— RS - BEERIGRAIRELREBISHTHBRET
BIAE At IR+ T8 17 5458 18 A ZE45 B 4 h BB 49 A B¢ (Horan, 1978) o

BoBORRRREEERE CMOBAR AR BNRBRTEY
BT b 9 REHFER © Rosenbaum By — B & BF 28 (1979, 1981, 1984) #8 & LA
XBEEFLAFEBHABATEHEER BRASIETHRPELFA
IREASHRERXREGME AN EHEELAABRGMEE D »
Rosenbaum B 837 (1979: 42-43) » WA BEHERPUTEEBEH R TH
B FRUABATEEHEE(ELES0EZH1) o Spenner et al.(1982)
Spilerman(1977) R R T HME R EEBRGIE 2 R &5 o Spenner
et al. (1982: ) ERHEEAER B (career line) B TET THRBE T BHy%
RSN,  EERSOEEYERE S —~HBEM o Spilerman(1977: 1)
hEAA A YRR QB Sk (n: B2 FEAK REETA)G
5 i — %7 B8 7E (age-earning profile) » WA —HRUMEREEBHY C
MBIZHEE - BRDARATREEUOEE T8 BRUHNRATHAER
HBARDREREM IR RPEEEEBE LR ATA BB T
BB o

G AERER T AMEAI XA DN RN EER SRS
RFEH L E o Edwards(1979: IB) AR LT ERAESHHSHERISH R
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BT ESPHBERLOERT KESHHBHRATIHAREEALE
SHHBTIE ERESHITBORAEFIRMELFTRE  HEEE
EmABOEEG  MEXNEInEFRhRATAGHRBEERAT
BEMGIRG FTEEEEEER  FEKE  BAABHRE - BiEAR
REMLBRERSEPH IS o Edwards(1979: 182) BE » ELUHE
¥4l (Burcaucratic Control) B+ EXBAHAMEE - BUHBHHH (hR
Primary Independent Labor Market)th » B BEELEREHRBEREA
HRE THRYAIEA B RABGHE - GtV R ERER
WAL RASOHRE (M : TERBEGENF) ABORBERRIENS
BERER . REEK BB ASDERGMERE -

ENILMAEHRE  XALETEILMEBHEER T THREM K/
EIWRARMFHBT—EHTEHMURERF -+ 4 (Doeringer and Piore,
1971: 1-2) o Althauser and Kalleberg (1981: 130) IR B I L MERBEAT
FI= S (1) B —MBREGSBYE R (job ladder) » (2) RTEA LXK
T2 48 % FC JF 69 1 {F 8 A€ (entry only at the bottom) » K& 3) BB FABRNAR
HNBAHHEE LR  BEMRBLEREMMABRANABLIFH A
FHETEGES - ABARE - LEBRIERERAAHRY  BLR
BRIENEFMEMARS  MBEREIFEMEXGSHHBUBZRN RS
BHS e B PHAHLANEERE AR SREARBAAELREL
ABRGEM - BRRMBEAABUAALRFOIEARLER I L MBE
B EMBERANRAEABHHAKE - BHRAFTRAMEBREERY
FEBIRR Y o

HE I LMAEEHEERES  c FEFIAELRTEEN I L MEEX
B PR RB (40 2 Jacoby, 1984; Elbaum, 1984) » & #5 2 F A7)
MR T L MBS 777 (Doeringer and Piore, 1971) » T H E £ 5B 52 & F
BARAGEHNBR I LMEAERBMEPREHFE (M : Pleffer and Cohen,
1983; White and Althauser, 1984; Wholey, 1985; Baron et al., 1986) o i »



210 AX Rt G HBES

FIRAMREMAIEREAR I L MAE > Baron % A (1986: 268) 25 30 i 2 /8
DES&ES ILMEERZHEERE - tMABERE I L MOABRE
BARRIUGERIGRE - ERAER AP ETLI% HBREFEREES B4
B AH63%RERH T AGH (p. 269) ottt th 5T BUR & i 5580 % 1 1o
RPEVUBBHRSE - BEEAR  EXBE-EOWRLHRERABKRE
B FRGHM) RITEHRERGYE -

B gn Edwards BT 3265 (1979: 182) » ZELIE R4S T ESBR SR L
EPEHELILM  BRAER I LMBHBXALIELE 1 o Althauser
B Kalleberg(1981) @i I L MO B ARA S BB (Firm I L M) RERERA
B84 T 7114 (Occupational T L M) FR¥ (pp. 134-137) o R X RRAFE — 1%
MBzR REUNRFER -BREEREKERRMLE o Osterman(1987)
EE—-HIEH RO A LEEBEESEAR —BEILMb o £R—2
KHBUTHERAMFELMBROAK I LM 60 : % T8 58 (Industrial
ILM)RIBSEHS (Salaried ILM) c $TSBHHB T EUBEHET
ABEZ  RIFOBBEHEFMST  TROBREHLAEZRRE G
BELEFEETRAN  TREVEIAYABIRE AERGLER
(Osterman, 1987: 49) - BESBHH BT ERUGERIRE - BESTHA
SEBHOCEFORBRPEOFENE  TERBLREEAHEE » il
DMEAMRBRUBHEFEOERE - Mk EE3 AR E RN » (B
WMEEBEEABOREABRR - MERERATRLZENBHAEE
A THREEHHEBBROBRET S 2B T a8 -

R ERMHRTATRAGREHERBTASRBOREERRER
HEL - TEABETH  ADBABRBEZENBAGOKE(RE—BI
M)FLIFRR (I : £8) - MERPRAEAR THEAKETOEER S H -
FKEER(N: KBHOEETRBE) DRSNS ROBN - MAESHY
BHXE MARREREHEEN  CHESERESEGLH RS
RERDZAALEEHFEBIFBREOIRBELY SESHALREDNEY
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& MANSHHSRERIERIGHERE  ALHER - RIEBHRG
BERUERHSF -
HMABHFEOEE BEAALEMGERTEGORECUPETS o &
TE(S)EVPREMOEABARRRSHIGAERE - RIBGHEG 77
BE > AREBPABABRHABRXIIVERS - LFEMHBER(PR
L BN BEEISEEHEE  BRTEBEREHBAAFARGBEY
EH(p. 13) o BEXFIRBRAEIGERYTENEE - T8 ARTHLY
ABMTHERKE  REHEERBUTE  EREFOAZ EBERTHH
Hif7 (p. 26) °
R -ERNEEEMNABHERREEHRER M —HHE
HHRARAEPABERORARND X PABHREEARRFIALRHE
$e.B-NH ILMBRYEREEX  AREILMIABHREER
MEANPEBREFAOERETURARN  AAMBBNRFEZEFABENRE
BRFAORE - EEXEMERTINEZEE - HEBFA— LRk
BEHBEHTHEAERGAG I LMOES - BENFH()RERT
ABREORAERQBINREKABHEIBME -
EBEEMILMOEEREY  BRFERAEELEARHEN (I :
Baron et al., 1986) » ZRIBRBFI AL BEMFASIN I LMOFERE - A
HS5EERHHEREAMLEERES SR RULEER S I L MBE
BBt (0 ¢ Jacoby, 1984) e R ENFLHHHRRPEMPA LRAE
BAERALERELONR ALAIRARA-LBEELRAERH  §X
SWCHEEFER I L MEHSER-
ERERAIABREFTE  AARLEE ZRRSTEETOH - £E
BAHE BESHEEATARSHAZ ZAIHABRSERUREH
HRE  SROERNTETRERABHBRERRRM 1 HELRT
B RLEMTRUZABABLUABHER - ALTHECSRRFABH
HERFERGLWHFE—EEE RHNREHE - SPHERTEIB LHAR
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BN WAL EMARERELE  BEDR AP CHEPHABR
AR EMEBEMIN  EBEENORARPLLREHLBE - AXFEHE
BHEERAGMEREHATEHABRARELEE -

= WEGEREE RAGBK

AAEROBRHZRBEEHHBARA—-F RS LK (G5B CR) sy
FEGR - BHEEHFTREE  MERE % REAATHTERE
Fo CHAMRBREAN-RKALHARAT (HMBXHAR) » R EMAL
HHE  BITFEREA

REITHONRHRTAYEETIABREYRIOEBANSES T
FFIEBRE I RFORY > MEEORBUERE - BAOBSRTIBLEXRE
(ascriptive factors) K& B §t B 3% (achievement factors) Fi¥H o #1 F¥ M : FKEE
ER-ED - A RZRORSTEPRERE - AXBEALELK
FREMRFRENR - 'EXUARMIIFCREREANBABERRY
oA, EORPUFRERER - BARVUGE AN ERRERHEM
PREE T (Gamma=88) BB ATTREEAREESHME  (FEES S
EEATE BRRIMNBBLEYEIABHRE > SER b hSEA
BHORBEIE BTETREMAI N BEBRBHERBRENETOBREES
PLIERSE  YRABR—-EMBE -’ ATHABSKFS S 2 45
HE-XBR - RIKA - EAFHE-ERBUKF IS ¥BE - %2
AB~LHR  MERT bl AOSERE LSRR ETIRM&A
& o

Bt AR BT S - TS 1L MR o B e b B8 (1 -
Jacoby, 1984) » (BELEBMT G N BN AHATHKERASERERS
REH > RRES NP ETEEHE—-RE(EES » 1992) o
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M~ aHER
L AHRSBHTHBHTE

1 I (49 3 B 5 H7 & $2 8] Althauser % Kalleberg 2R I L MEAMEL=
WL ()BRBEABFEOREE  CRRBRYHERRELLTHRE
BT 0 (2)RERE T » KB IERMARES - C)RBHABEN
HOBMEHRELIER  BRRBANARNRAOBIRSE - B E=
BEIRELE S TENAAERGRMETERN CRAIHARREH
REF G ERTRE

¥HARFBRBOEIABRAFSETA  AARUESHEFRAER
RN AREASSRERTRE LERVEREMHAK - 2FHAT
ERBAT RHERBATEM 4 HPRFAIEAFNERHEAR
BHL > LW EAFRBAGHER  ATNRENRBELUTHRIHXSRT
% ME-SNIBA+R . AIEDEATREKBREES & 25K
AR TG FNATIRRERBREFAR - XULAHRATHL
FrEM TR LR A ARARE

CHREXHARL B H TEOHAEBIRRERAE - WEH
EHEH-UREEAR  EROIBRARFEESENHEE - WEHR
BERHR @ Y BRATRAGEE AR XUAFAMEGEHLRGEE
BAR T M ATHOEE - 1 UR TOREXRGE BARR
R, LTH—LEANBEREILBSUTHRALERT &% CRH
EREHROATNRBEAY - BEGKERH CRHRETE » MRS
FRBH RN RATSEHRBETARY - FRE R CRHRIBL A
AWATOK  BEBSEBEUTHE  n: RERARS » HEE CRKIL
TOHNPATNGRMEEREB B MBRY - ALBERCHETRARD
BN AGHAE  CRAIEFEOHBILIRS - MRBRBARHR
o b ATHRDABEREFESIBAR @ ROBBERHABRD -
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THHE CRASGAERZE -

CHMARTEESME=M/AM : BB B RAE - RBIMa
BIY - &5 RREESHE  NEBPNRAREELEY T 8 % &R F9 Y
REATH T RAKERSTMEARK - CRE¥ZMHOERMERFLY
o OAHEREZ SRR ERE—% AEAMEBESHERERRE (
m: HRR) UG EEORBRATHEN ARZTHREERERZEN
BTEME - METPIHHREREE KPR I ERERS 5 B S — R
REBMLE - ERRAREEZMEIERE » ARBEERROEY -
—BE_HEZAR G RETRGH > hE(RBEHE) k- BHEBRBER
BRI RIFE - F4 LRFR » BoR C B & 2 & Althauser } Kalleberg
FiTM» I L MBE — @5 -

MRRRAEIRRGRREETR BABSRAAGE I RERE HE
BMORTRRE-LEER B2BEA  BEAAKLRS » ARMBEE
EATATEERE  EERS LRARERBIZERYE ARRRAEEHE
B MRARATIMABRRRS CHEECHEATLR B BTRA.C SRR N
AEABROTOME  MERSRHBTRERERIETEGA o

CHRALEARRMHE - BAIEREBTIING : £¥E  THAE
Bl L RERZ2AR - BEETHVHRABSRECEOERRY RAENHY
DHEMER e EELBBZ O T mELE - G5 RREEES R
BREMERARELFBPINGHERZ R TEBET  —BBRRHNLFAE -
RSP EROTEHELR R X—FFIRH NS B THEEEN
FRMNBOSFER - B~ BRHBBITUEL » SO CHREET - 4
R RUBSROEBOBRBME  F4 T L MEE IHEY o b B
RE ' CRPLPRURBABGABEREEE - I : EREEHH6%M
AHB—-ERBRELE XEIHROHATRRITEN —F¥(30%) o TH
REATHEBRGOMBRER » (SBHBMAKG 0% » RAE » (556%  BR
HABOBREEE - ARBEHHRE AL BELE—$SRILE CEIBED
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ABERGREFEE  F—EHRATH

EMBPEERMERSHERAMARETEABGORL  R—-H_H
HEOREEXBRIMES EREETR HHEBAGCN) BRAXAFR
SFEREL LR o ARIY R (G.5%) b ARKLABEBR
(18.6%) NBAREREEREE MIKARNAR MAFABRERRIE
185 (36.2%) BRAERE (11.6%) B9 FT REEBE K o SBEERAMA S CRERA
ERESHHERERAEYS  BPEBRIBARGHABRERITEAZH
FELAHER WS CEBRALIME » (i) ABEABREARREA
RELVHHA(N: BERBEGAL)RABBRXAXTHILM CK
BA—AHAGLEARSHTEH RSN ENEG - H#H - ROHR ' R
chiy B L ELR  MERESLABRATHACKEKOABRERRITHEE
WEHEE

Althauser & Kalleberg B8 I LME=HHEEBRBHSEARET
REEGETROE o ERBREKZ MR AR - BB THER
BOBARE HRBEFROBHEROLRRSE - EMEREPRYERH
ME TEESA  —BRFTERBEANMHIE? ) BEMEHERNH
AR SEAREHALBOERRE) - R—E=BHRNHNLELE
RASTEBBUHLTISITER - AEBHERTH  EEBBPEET
HEEUGOSHERTELFETLIZSR S (5.6%) REA—B ABHRE
(38.9%)EN T8 @ - THARPHEMINABE=BAZATHERLAR » BHX
EHBESTELHALE  DRALEHMTEREX TIFHRDARB L
PIE RS (22.6%) c R BE—FEAGKMTEBEARIURETH LA
BRE (%) c ERENLBREOE-RPA—RE—DRA—FL LB
RIFEmER T GARR  mMERAMBEEEZTETEH -GEHARK AW
BB &ARK G2 MG ERBG - MEPREHBERHUETR BRY
RENTEHERNEROLRE - EEERRAHSIHTRURYA CRE
WRESSBEY I L MR - ERfeEamEfRSE RSB TES
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F— 1 CRPINTS BB

1. BEEEARERUATE —ERY

¥BA I%AH BT RAK
*EE 13 (65%) 6 (30%) 1 (5% 20
o 13 (42%) 18 (58%) o 31
HH 2 (10%) 20 (30%) o 22
11. B ATHEMTA MRS
FRUE BExw MR HH ¥¥BR IBR THEEX (AR
B
EERE T (6.3%) (18.8%)  (6.3%) (6.3%) (60.3%) 16
I%A (3.5%) (36.2%) (11.6%) (2.5%) (46.2%) 199
¥%A (5-4%) (18.6%) 17.1%)  (9-3%) (49.6%) 129
EWAR (50.0%) (50.0%) 2
1. BEERRS 2 RABN R
B_E ZE® #HE HE EBRA IBA mEET
VTS 0 0 ) 4.8% 0.7% 4.8% 5.6%
E&5—A 0 0 3.2%  23.8%  34.1% 35.4% 38.9%
=M@ARLLIT 0 10% 16.0% 28.6% 31.3% 34.9% 21.8%
NBAKLLTF 0 10% 22.6% 19.0% 20.0% 14.0% 11.1%
— AP 0 5% 12.9%  9.5% s5.3% 3% 5.6%
—FE 100% s0% 45.2% 9.5% 6.0% 4.8% 0
BAR 1 20 31 21 150 229 18
I EH 14.4 9.98 9.29 7.46 3.11 3.14 2.19
S Sk 46 a7 34 33 26 24 32
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BYEYE K CHEBHBEREIFSHUBILMBE-BABEEH-
2. BTHREHIL AR

MEERY CRABHABHAFTEEMR I L MO —LRE - R
BEEPTAABLCKOATINE  SUABHRARRET AR TS AIRE
— W E R o ROFTIGNRSHATHRARSETHER G
B oHmHSEAEATEVORERN HELFTHE —BRAE

BEIREBRAIEARRERRERRGOLE - RRETEHREFIR
AFEEAR BREBABEXAIRAPLBUER FUHHESEER LG
FRGEENERL - HRBGFEBNBRIIIY%  HEARHTE » CBHE
BE e

EHE_AEEGRMAAIMNIFRERE  QERPEEAFTNHR
—EBREMNER - HAIMSERBSERARRNATIHABH R EESY
o MATERBEEB % ABRHREFBREEST% - BRATE
CR(RXAAR)HABMEATHREREVIGHME

MEDAMATHMBIGEE  UBREATFEREATRAHATRR
SHYE  BRAMARIAY  ARRANERFIRIBYHEBH BB
W LERHEERM e MERRE  ARRERMIAHATES AMRE
HE—B FANEZBMASERABLEILOEFS - A2 T RATH
BREABBREHDABRLES - T HBRE—-HRBERTH - WEAMIBA
IT(4BIBE)AFREERAUELBRBHBRALTS Bl ATHAR
ULRERMD -

Bth—EHEBRMAKS - ¥MAFER - BAAZMHEHH - BHRE
TRERLBPIGBEREAMEAABBOERTMAFTTRA c MAZE
MEGMFRENRTRE  BORB(M: E3)HEERER LBATREE -
EBHFHAESAZMOREESTEREL LRERRARE - BERR - R
“HERBRTRESOBREEEY  TRERER R ILMABEERR
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£ ! ATABREREGESIH (one)* (n=85)
I. II. Irzr. Iv.
BEAKEE + TIFiEE + it Vi + HEH
EERR
LEERE — BHRUT ~.089(.701) -.174(.559; -.015(.554) 012(.614)
— H# .158(.348) .130(.277) -.001(.273) 019(.302)
— XBELE 1.68(.366)%%x 1.78(.347)*%*  1.86(.335)%= 1.82(.361)%wx
(Bh -~ T)
2. XB8EF — BHERLT .404(.509) -.073(.411) -.060(.392) 174 (.454)
— BRAF
— M 1.24(.772) +204(.640) .186(.612) 274(.684)
— KBRLE -.209(.819) -.305(.654) -.281(.626) 245(.750)
(B -B-~T)
3R — 9§E§ 1.68 (.380)%xx 925(.324)%x%  ,717(.317)= 330(.823)
(%ctg:)
4 HE — M .389(.275) -.024(.233) -.019(.224) 105(.515)
—— A .814(.525) .425(.423) .435¢.408) -.343(.888)
(ZFRH)
s EATBGER J159(.026) %% .171(.026)wwx 015(.148)

6 EATHE—EBY
7.5 — B
— B
(341%8)
et X F£H
9.BIE x £%
HE x g5
10. 45 x B
HH x S
1n.JHE X B
B x R
AE x B
HE x Hi
12. %M

E1:] 20D .333

purbin-watson ﬁﬁ 1.75

792(.248)%%%  1,05(.252)%xx
-.241(.282)
.564(.244)%*

1.

.578 «615

1.05(.269)»x*

066(.807)
193(1.10)

.120(.145)
.003(.056)
.143(.121)
.590(.742)
.542(1.05)
.243(.658)
.271(.505)

%33

03 (1.26)

.5%0

.08

0o+ BEEN (RRR)
++ ERPHHRBH R

** P<.01s *w*3 P<.00) (-‘E)

& R B AN EAERBE » BT MRo
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BIRRSHEAELSHEER - BHPXLUBARY  m: &5 &¥F
RERE  HRBE-

3. ATHRRABBREHMNE

H—MERRIFCEPALRARSEHRERX - MRAEATHSIE
MEELNE AEHEEEHATERACKEGBABRERZLRAMES
R BTN ESEREHR  LEREEAESE ZREAXRE—
He R=ETIHBEBEGOHITRER - B—HROOMIEET  BEH—F¥HC
BRUERBECHNARARSIERBLEASHRE - RIBE—PH T
WaT4n  BUESPIMETEBREFA BB &5 H 61 (58.5%) B 5741 M @ s
Plo FREMBEEERH BN ERESE o ik (83.6%) 88 B (39.9%)
B EREEBEHHA(50.5%) B 144 H(54.5%) EERBEEEAL
(44.9%) - MEEREREXLARELABRVUAZREFTAEHRE -
ITHEREBRMEERARLER  TAMFEBBHHELGHRETSRA
54 e

H_HPRSFAIRBRBUABHRE - REBRBERRUE R
ZIHOEERRAKAEEEMUSET - FHit > SFEF - HRARPRR Y
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6. EH .023 .036 .086 .244 .187 .25%
7. 0P X £ .145  ,087% .173 ,094%
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Determinants and Expectation of Workers’
Promotion: The Applicability of Propositions

of Internal Labor Markets

Chin-fen Chang

Abstract

Among various labor market outcomes, earnings is the most studied
topic in pasf empirical research. Other kinds of outcomes such as pro-
motion or fringe benefits are equally or even more important for some
workers and deserve additional attention from scholars. Up to now only
very few studies analyzed the determination of promotion patterns and
related issues in businéss or other kinds of organizations in Taiwan. This
paper utilizes survey data collected from a local food manufacturing
plant (plant C) to investigate the possible existence of a firm internal
labor market (ILM) in the plant and determinants of promotions. The
results show that characteristics of a firm ILM can be used to describe
promotion and hiring patterns in plant C. Analyzing the determination
of employees’ current positions, I find that individual factors such as
sex, education level, and tenure and organizational factors such as de-
parmental divisions all have significant effects. As to the self-evaluated
chances of promotion, female workers are more pessimistic than their
male colleagues and highly educated workers have more confidence than
those with less education. The results show that individual characteris-

tics are critical in determining employees’ promotion chances in a closed
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firm ILM. Furthermore, industrial and salaried sub-ILM coexist within
the firm ILM. Future studies may want to examine the general pattern
of workers’ career mobility across industries or organizations in Taiwan

and the diversities of internal labor market formations.





