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Determinants and Expectation of Workers’
Promotion: The Applicability of Propositions

of Internal Labor Markets

Chin-fen Chang

Abstract

Among various labor market outcomes, earnings is the most studied
topic in pasf empirical research. Other kinds of outcomes such as pro-
motion or fringe benefits are equally or even more important for some
workers and deserve additional attention from scholars. Up to now only
very few studies analyzed the determination of promotion patterns and
related issues in businéss or other kinds of organizations in Taiwan. This
paper utilizes survey data collected from a local food manufacturing
plant (plant C) to investigate the possible existence of a firm internal
labor market (ILM) in the plant and determinants of promotions. The
results show that characteristics of a firm ILM can be used to describe
promotion and hiring patterns in plant C. Analyzing the determination
of employees’ current positions, I find that individual factors such as
sex, education level, and tenure and organizational factors such as de-
parmental divisions all have significant effects. As to the self-evaluated
chances of promotion, female workers are more pessimistic than their
male colleagues and highly educated workers have more confidence than
those with less education. The results show that individual characteris-

tics are critical in determining employees’ promotion chances in a closed
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firm ILM. Furthermore, industrial and salaried sub-ILM coexist within
the firm ILM. Future studies may want to examine the general pattern
of workers’ career mobility across industries or organizations in Taiwan

and the diversities of internal labor market formations.





