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The Recruitment of Teachers in Taiwan
during the Early Postwar Period, 1945-1947

Shi-yeoung Tang

Abstract

After the Second World War, Japanese colonial teachers, who had
been Taiwan's educators, had to be repatriated from Taiwan. The forming
of a new educational administration in Taiwan became an immediate issue
in the early postwar period. This paper examines the issues surrounding

Taiwan's policy in teachers recruitment and how it affected Taiwanese
society.

Taiwan's system of teacher recruitment in the early postwar period
was based on personal connection to the higher officials, not on personal
ability or merit. In addition, the administrative authority in Taiwan put
emphasis on hiring those people who were able to speak Mandarin as
teachers. It was a policy of discrimination that worked in favor of -
mainland Chinese applicants who received preferential appointments and

promotions during this period. This essay is based on information obtained
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documents, newspapers, and personal diaries. The essay is divided into

five sections.





