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A Theory of Non-hierarchical

Organization Structure

Wen-shien Peng”*

Abstract

A non-hierarchical organization structure is an organizational
structure without the superior-subordinate relations of conventional
organizations. The emergence of non-hierarchical theory represents not
only the effort to eliminate the influence of the Iron Law of Oligarchy; it
is also an attempt to solve the various maladies caused by disproportion
of resources in traditional organizations. The purpose of this paper is
to assert, on the one hand, the value of hierarchical structure in
conventional organizations while, on the other hand, and from the
ecological perspective, to design an organization which maintains the
functions of traditional organizations while at the same time dispensing
with superior-subordinate power relations. By doing so, I hope to

create an alternative theory of organizational structure.
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