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Collective Bargaining and Equilibrium
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Abstract

As is well-known, a wage-only bargain is inefficient. However,
empirical studies of English and American unions reveal that in most
cases wages are the only point under negotiations. Thus there seems to
be some discrepancy between theory and practice. In this paper we
show that a negotiation over wages only is also an equilibrium of a
union-management bargaining game. Since it is an equilibrium, the

alledged "discrepancy” does not exist.
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