{ ARk @R BB
5\ 14 (85/9), pp. 71-90
o FeE R LA SH &R BT

S R SRR

*EEBMHSGEAREIR TR
* G RARET UAXEEHEAEAARE ) PRAEE RERFRATHEK
(»liﬁﬂﬁﬂ : 1995534218 ; BEeFABE I 199653A138)



72

ARt G R ERT

i =

AR SR - AR TER PSRN - WSS
BREARUAETESRPRREZ D HIRP SRS % E3aihis
L FrDIBRERTR RS - R N ErR A AR = 9T
TR - STERERMENERR - ATRNE TERIE | RS
TRAEEHESRAE  GEERTMR [ [EEEEHG
& AHERAERNEBRAPINS » BEPIR— EHEERHE S
BHMRG . AR BRSNS AR
B aa] « HR > TSR © — HakpIee el s
HIRR  ERBERTRIERRIES T - B B R e
BWHABERANE  FILIESERET - A THEMERER
H&E SHBRENHRS - BRI BRNE - MAETPE -

WSS 1 FHHH S HARER o
X #
& Ak
RS E EEE
5~ FARAE

NS



90 AXERERSRET]

Collective Bargaining and Equilibrium

Jun-ji Shih*

Abstract

As is well-known, a wage-only bargain is inefficient. However,
empirical studies of English and American unions reveal that in most
cases wages are the only point under negotiations. Thus there seems to
be some discrepancy between theory and practice. In this paper we
show that a negotiation over wages only is also an equilibrium of a
union-management bargaining game. Since it is an equilibrium, the

alledged "discrepancy” does not exist.
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