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Rights to Bargain and Strike of

Teachers’ Associations in the Public Sector

Michael M. Wei

Department of Labor Relations, Chung Cheng University

ABSTRACT

Rights to organize, bargain and strike are three fundamental rights
of the workers in the private sector. These rights were extended to
public employees beginning in the 1970s. The public sector’s three char-
acteristics are: to guard the public interest, to guard government
sovereignty, and to guarantee the public control of the distribution of
goods and services. Taiwanese teachers in the public schools have the
right to organize, but rights to bargain and strike are still restricted to
some extent. From this survey we find that the presidents of teachers’
associations and principals of public schools in Taiwan generally agree
that teachers have the right to bargain. The principals of the public
schools strongly disagree however that teachers have the right to strike
that forty percent of the association president respondents also disagree.
This study suggests the right to bargain should be extended to teachers
but with a properly limited bargaining scope. The right to strike is not
a proper means for teachers to pursue their economic and social benefits.
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