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Time and Organization

Wen-shien Peng

Sun Yat-Sen Institute for Social Sciences and Philosophy, Academia Sinica

ABSTRACT

This paper contends that the understanding, description and expla-
nation of organizational events requires the use of a plurality of chrono-
logical codes, including both heterogeneous as well as the homogeneous
codes.

Theories of time have passed through two paradigmatic evolutions
in sciences, each of which is highly relevant to organizational studies.
In what follows, I shall first by the chronological codes, take a brief scan
of the influence of romanticism and modernism on traditional and
current accounts of organization through the use of chronological codes.
I shall then outline what I believe to be critical ingredients of postmod-
ernism and offer a preliminary scaffold for a postmodern theory of
power and efficiency in organizational processes.
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