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Human Capital Difference or
Gender Discrimination?
Exploration on Gender Stratification
of Labor Market

Chien-chih Chen

Department of Social Welfare, National Chung Cheng University

ABSTRACT

Earnings are an important standard to measure one’s personal social
and economic position. Thus, what role gender plays in making personal
earnings is an issue worth studying deeply. Using the 1997 Social Change
Survey of Taiwan, this study separates the female and male labor
sample for path analysis so as to observe the influence of background
variables, intervening variables on personal earnings and find out gender
differences. Following are some findings of this study:

1. “Marriage” has a direct, significant positive influence on males’
“opportunity of being a boss”, “management stratum”, “professional
ability”, and “personal earnings”, but has no significant influence on
females’. “Marriage” has significant influence on females’ “inter-
rupted working period” but does not have significant influence on
males’; “Children under 6 years old” has no significant influence on
men’s “interrupted working period”, but has significant positive
influence on women’s. What is more, “children under 6 years old”
does not have significant influence on males’ “occupational prestige”,
“professional ablity”, while they do have significant negative influ-
ence on females’.

2. On rewards of “education”, females achieve less than males in
“occupational prestige”, “management stratum” and “personal earn-
ings”. Also, “interrupted working period” has a significant negative
influence on females’ “personal earnings”, but not on males’. Further-
more, “taking female-dominated occupations” has significant nega-
tive influence on females’ “personal earnings”, but not on males’.
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The study has further decomposed the factors that affect “labor market
gender differences in earnings”. It shows that the most important factor that
affects “gender differences in earnings” is “the direct effect of labor market
gender discrimination”, which explains 47%-60%; the second factor is
“gender differences in class status”, accounting for 199%-33%; next is
“occupational gender segregation”, at 89%-189; and finally comes “gender
differences in human capital”, explaining only 9%-12%.
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