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ABSTRACT

This study investigates how replacement type and intensity of market
competition affect the stockholder wealth resulting from a firm’s CEO turnover
announcement. How the interaction between the announcement of CEO
replacement type and a firm’s industry competition position influences the
information content effect is another focus of the study.

This study finds that compared with firms replacing CEOs voluntarily,
investors will have larger negative price reactions to firms with forced CEO
turnover announcements. Compared with firms in less competitive sectors,
investors are more sensitive to CEO turnover announcements in firms of highly
competitive nature, and tend to have larger negative reactions in terms of their
share prices. Investors will have larger negative reactions to firms in more
competitive sectors with forced CEO turnover announcements than those firms
with voluntary CEO turnover announcements. CEO turnover type will result in
higher abnormal returns in highly competitive industries than in less competi-
tive sectors. Finally, the board chairman serving concurrently as the successor
CEO (after predecessor CEO turnover) will have a significantly negative
impact on abnormal returns. This finding is consistent with the spirit of corpo-
rate governance.
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